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gl WILI._ BILL 64 IMPROVE THE QUALITY OF EDUCATION?
— ; - Bill 64 does not deal with the quality of education,

-

= » Job cuts, cuts to
F stubborn refusal to work on reduding programs for vuinerable students, and a

4
WILL THERE BE UNION REPRESENTATION VOTES?

There is nothing in Bill 64 about union representation (intermingling or run-off) votes.

Tht.a m.lr_nber or nature of bargaining units is not mentioned. Government has not said whether bargaining
ur'uts will be province-wide, regional, or sub-regional. We do not know if support staff bargaining units
will be all-inclusive or divided by dassification (type of job).

The provincial government said they will consuit with support staff unions from April to June 2021, They

have told us that they are counting on the Labour Relations Board to settle any bargaining unit and union
representation issues.

Let’s not wait for the government to force changes. If education workers unite, we will have more power
at the bargaining table - to stop Bill 64, and to face changes in education together.

WILL MY UNION CHANGE? WILL MY COLLECTIVE AGREEMENT CHANGE?

-  There is nothing so far in the legislation that forces workers to change unions or collective agreements.
(Except that Bill 64 states that school principals and vice-principals cannot be in a bargaining unit with
teachers.)

- Your current collective agreement or a new one that is ratified before July 1, 2022 will remain in place.

- We do not know what will happen after July 1, 2022, and the provincial government or the Labour
? ! Relations Board may make decisions on union representation later.

WILL | KEEP MY PENSION AND BENEFITS?

- We believe so. More conversations with government are needed - but it appears the legislation was
drafted as to allow the continuation of the various existing pension and benefits plans - at least for the
time being. In our one meeting with government representatives, they indicated that the issue of
pensions and benefits in the sector would be settled at the bargaining table.

WILL | KEEP MY SENIORITY?
- The provincial government has no answers on what will happen to seniority after July 1, 2022.

WILL MY EMPLOYER CHANGE?

- Yes. If 8ill 64 became law, the Provincial Education Authority (PEA) will become the Employer for all
education employees as of July 1, 2022. (School Divisions will no longer exist and will therefore no longer
be Employers. The only exception is the francophone school division.)

WHEN WILL BARGAINING START? WILL BARGAINING BE PROVINCE-WIDE?

- The current round of bargaining can start like usual — contact your CUPE Local to find out more.

- After July 1, 2022, there will be one Employer, but government has not said if or how contracts and
bargaining units will change. They have not said if there will be provincial bargaining for education
support workers.

( WHAT CAN | DO TO PROTECT PUBLIC EDUCATION?
- Stayinformed and support your local CUPE bargaining committee.
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