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January 7, 2020

Good evening,
The Union requested a virtual meeting that was held on January 7th with Divisional Administration regarding an issue that was brought to the Executive in regards to the winter jackets that were recently provided.
There were some mixed reviews from support staff regarding the rating of the winter jacket. Some felt it was appropriate and appreciated the jacket while others perceived that they were not warm enough. Upon our investigation, the jackets are rated as “extreme” although it only has a winter rating of -1 to -22 degrees. 
Our discussion resulted in Administration stating that this was a different jacket from 3 years ago as there is a different rating, they use modern material and the jackets intent was to never get to -45 on the bus. If there is a breakdown for the drivers, Trevor Ryan reroutes the buses immediately so help is not far away. As for the custodians, they have a building to warm up in if they get cold. They stated that they have not breached the Unit B Collective Agreement and they felt that they have provided an appropriate winter jacket. It was expressed to bring this issue to the Bargaining table.
Our suggestion to the Division was they could provide hoodies if the affected support staff felt they needed them although it was stated that the approximately 80 employees affected would be a major cost factor at about $40/hoodie.
As per the Unit B Collective Agreement, the LOU on page 35 states that the Division will alternate with a new jacket every 3 years between a summer and a winter jacket.
Unfortunately, it does not state the rating temperature that must be applied. The interpretation would falter on what is the “winter” or what is the “summer” rating.
Furthermore, it was disclosed that there were new PRSD jackets at the Carman Thrift Store that was given back to the Division. Upon further investigation, the Union found that this was correct. It was disheartening to hear this as we bargain for many issues and if successful, we all benefit. This also makes it challenging to work collaboratively with the Division on non bargaining issues. If anyone feels that they do not have a need for the jackets, please return them to the Division.
In conclusion, this particular issue will be discussed further at the Bargaining Committee level.
If you have any questions or concerns, please contact your Executive Committee.
Stay safe and healthy,
Local #4701 Executive
